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Policy

Scope

This policy applies to all work activities within Cold Clad Ltd and outlines how we manage and promote health
and safety across the organisation. We are committed to delivering our services in full compliance with relevant
legislation and our Health & Safety Management System.

Commitment

Cold Clad Ltd is dedicated to protecting the health, safety, and wellbeing of employees and others affected by
our work.

The Directors and Senior Management team will drive a strong safety culture, ensuring health and safety
considerations are embedded in all decision-making.

We will maintain safe working conditions by identifying hazards, reducing risks, and preventing injury or ill health.
All decisions will reflect legal requirements and demonstrate care and respect for people.

Responsibilities

Directors hold overall responsibility for implementing and reviewing the Health & Safety Management System
to ensure compliance with legal and organisational requirements.

Senior Management will ensure employees understand their responsibilities and the company’s health and
safety arrangements.

Everyone at Cold Clad Ltd share the responsibility for working safely and protecting others.
We promote open communication and encourage active participation from employees and representatives in
health and safety matters.

Strategy

Our health and safety approach aligns with Cold Clad Ltd core principles, emphasising strong leadership, effective
training, and a proactive safety culture.

The Health & Safety Management System is monitored through audits, inspections, and performance reviews to
ensure continuous improvement, legal compliance, and consistent safe practices.

Objectives

We regularly review risks and opportunities to support a robust risk register and health and safety strategy.
Annual action plans set clear objectives and measurable targets to maintain a safe working environment and
drive ongoing improvement across the business.

How

Cold Clad Ltd will apply this policy throughout all areas of its operations. Employees are expected to participate,
communicate, and uphold the standards within this policy.

The policy will be communicated to all staff and made available to interested parties upon request.
It will be reviewed annually and updated as required to remain aligned with legal obligations and business
priorities.

Signed

Mr Jon Pitman (Founder)
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